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lvIEMORANDUM OF AGREEMENT 
NVS PUBLIC eMPLOYMENT 
BETWEEN RELA'T1ONt F30ARD ~P'CF.IVED 
TOWN OF GUILDERLAND JUL . ~ 2008 
AND 
GUILDERLAND POLICE BENEVOLENT Ass'd~fxfM~nl;~nJ\lI< 
--? [ 1//o~ ~ I~/J'/r{)J 
The Town of Guilderland (the "Employer" or "Town") and· the Guilderland Police 
Benevolent Association ("PBA") are parties to a Collective Bargaining Agreement for a stated 
Subject to ratification by the PBA and approval by the Town Board, the parties hereby agree to 
modify the Collective Bargaining Agreement as follows: 
1. The salary and wage schedules in effect on December 31, 2007 shall be amended as 
follows: 
Effective January 1,2008: Increase of3% 
Effective January 1, 2009: Increase of3% 
Effective January 1,2010: Increase of3% 
All salary and wage increases shall be fully retroactive to January 1, 2008 for all 
computation purposes. A copy of the salary and wage schedules reflecting the 
foregoing increases are annexed hereto, made a part hereof and incorporated herein 
by reference as Exhibit "A". 
2. A new Article shall be added to the Collective Bargaining Agreement which reads: 
The Town shall adopt, implement and maintain a plan pursuant to 
the provisions of Section 125 of the Internal Revenue Code for all 
employees with regard to benefits, including but not limited to 
health and dental insurance contributions, unreimbursed medical 
and dental expenses, copayments and the cost of dependent care. 
Should the statute be amended to modify, delete or add a 
permissible deduction(s), the Town's obligation shall be to comply 
with any such modification, deletion or addition. The minimum 
deferral by an employee shall be five hundred ($500) dollars per 
year. 
3.	 ARTICLE 15 - UNIFORMS AND MAINTENANCE, Section 15.1.2 shall be 
modified by changing "three hundred fifty ($350) dollars per year" to "five hundred 
($500) dollars per year." This change shall be effective on January 1, 2008 and shall 
be fully retroactive to said date. 
4.	 The parties shall incorporate the current practice with respect to the 
detective/investigator clothing allowance. A new Section shall be added to 
ARTICLE 15 - CLOTHING AND MAINTENANCE and the other Sections of 
Article 15 shall be renumbered accordingly. The new Section shall read: 
15.1.5 The Employer will provide each detectivelinvestigator with 
an annual clothing allowance of one thousand ($1,000.00) 
dollars per year. 
This change shall be effective on January 1, 2008 and shall be fully retroactive to 
said date. 
5.	 The parties shall incorporate the terms of their December 19, 2007 Memorandum of 
Agreement into the Collective Bargaining Agreement. 
6.	 ARTICLE 15 - UNIFORMS AND MAINTENANCE, Section 15.1.5 shall be 
modified to read: 
15.1.5 The Employer shall issue new bullet-resistant vests to every 
police officer reflecting the current state of technology no 
less than once every five years from the date that the police 
officer's current vest was issued but no later than the 
expiration of the warranty for the vest, or sooner, if 
impacted or deteriorated to reduce the effectiveness for 
protection. 
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7.	 ARTICLE 6 - WORK TIME, Section 6.7.1 shall be modified by changing "current 
Town mileage rates" to "the then current Internal Revenue Service mileage 
reimbursement rate." 
8.	 Except as modified herein, all language of the Collective Bargaining Agreement shall 
continue unchanged. 
Agreed to this C:>-fl';,f ~ ' 2008 
GUILDERLAND POLICE BENEVOLENT ASSOCIATION, INC. 
By:_---7C----""-_----===-''-- _ 
By~.J.. '~. 
Donald Jones, Vice Pr si 
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APPENDIX "A"
 
GUILDERLAND POLICE
 
OFFICERS SALARY SCHEDULE
 
Entry 1st Yr 2Dd Yr 3rd Yr 4th Yr 
1/1/08 $42,136 $53,272 $57,200 $60,564 $65,452 
1/1/09 $43,400 $54,870 $58,916 $62,381 $67,416 
1/1/10 $44,702 $56,516 $60,683 $64,252 $69,438 
Lon~evity 5th Yr 7th Yr 10th Yr 12th Yr 14th Yr 16th Yr 18th Yr 
1/1/08 $67,042 $67,620 $68,186 $68,753 $69,335 $69,829 $70,320 
1/1/09 $69,053 $69,649 $70,232 $70,816 $71,415 $71,924 $72,430 
1/1/10 $71,125 $71,738 $72,339 $72,940 $73,557 $74,082 $74,603 
APPENDIX "A-I"
 
GUILDERLAND POLICE
 
SENIOR PATROL OFFICER
 
SALARY SCHEDULE
 
Senior Patrol Officer 1st Year 
l"IYr 2nd Yr 3rd Yr 4th Yr 
111108 $54,302 $58,230 $61,594 $66,482 
111109 $55,931 $59,977 $63,442 $68,476 
111110 $57,609 $61,776 $65,345 $70,530 
Longevity 5th Yr 7lh Yr lOth Yr 12th Yr 14th Yr 16lh Yr 18lh Yr 
111108 $68,072 $68,650 $69,216 $69,783 $70,365 $70,859 $71,350 
111109 $70,114 $70,710 $71,292 $71,876 $72,476 $72,985 $73,491 
111110 $72,217 $72,831 $73,431 $74,033 $74,650 $75,175 $75,696 
Senior Patrol Officer 2nd Year 
2"d Yr 3rd Yr 4th Yr 
111108 $59,003 $62,367 $67,255 
111/09 $60,773 $64,238 $69,273 
111110 $62,596 $66,165 $71,351 
Longevity Slh Yr 7lh Yr 10lhYr 12lh Yr 14lh Yr 16lh Yr 18th Yr 
111/08 $68,844 $69,422 $69,989 $70,555 $71,138 $71,631 $72,123 
111/09 $70,909 $71,505 $72,089 $72,672 $73,272 $73,780 $74,287 
111/10 $73,036 $73,650 $74,252 $74,852 $75,470 $75,993 $76,516 
Senior Patrol Officer After 3rd Year and thereafter 
3rd Yr 4lh Yr 
111108 $62,882 $67,770 
111/09 $64,768 $69,803 
111110 $66,711 $71,897 
Longevity sth Yr 7lh Yr 10lh Yr 12lh Yr 14th Yr 16lh Yr 18lh Yr 
1/1/08 $69,359 $69,937 $70,504 $71,070 $71,653 $72,146 $72,638 
1/1/09 $71,440 $72,035 $72,619 $73,202 $73,803 $74,310 $74,817 
1/1/10 $73,583 $74,196 $74,798 $75,398 $76,017 $76,539 $77,062 
---
APPENDIX "B" 
GUILDERLAND POLICE 
SERGEANTS SALARY SCHEDULE 
Serl!eant l,t Y
Slh Yr ihYr 10th Yr 12th Yr 14th Yr 16th Yr ISth Yr 
1I1I0S $69,270 $69,847 $70,415 $70,980 $71,563 $72,057 $72,548 
111109 $71,348 $71,942 $72,527 $73,109 $73,710 $74,219 $74,724 
111110 $73,488 $74,100 $74,703 $75,302 $75,921 $76,446 $76,966 
Serl!eant 2nd Y
--­
5th Yr 7th Yr lOthYr 12th Yr 14th Yr 16th Yr ISth Yr 
1I1I0S $71,497 $72,075 $72,643 $73,208 $73,791 $74,285 $74,776 
111109 $73,643 $74,238 $74,822 $75,404 $76,005 $76,513 $77,019 
111110 $75,852 $76,465 $77,067 $77,666 $78,285 $78,809 $79,330 
Serl!eant after 3 years 
5th Yr 7th Yr lOth Yr 12th Yr 14tb Yr 16th Yr ISth Yr 
11110S $73,725 $74,303 $74,871 $75,436 $76,019 $76,513 $77,004 
111109 $75,937 $76,532 $77,117 $77,699 $78,300 $78,808 $79,314 
111110 $78,215 $78,828 $79,431 $80,030 $80,649 $81,172 $81,693 
Serl!eant after 4 years 
5th Yr 7th Yr lOthYr 12th Yr 14th Yr 16th Yr ISth Yr 
1I1I0S $75,953 $76,532 $77,099 $77,665 $78,247 $78,740 $79,232 
111109 $78,232 $78,828 $79,412 $79,995 $80,594 $81,102 $81,609 
111110 $80,579 $81,193 $81,794 $82,395 $83,012 $83,535 $84,057 
--
APPENDIX "B-2" 
GUILDERLAND POLICE 
15t SERGEANTS 
SALARY SCHEDULE 
s ~~ *t lSI Y-
--­
5th Yr 7th Yr lOthYr 12th Yr 14th Yr 161h Yr 18th Yr 
111/08 $70,888 $71,466 $72,033 $72,599 $73,182 $73,675 $74,166 
1/1109 $73,015 $73,610 $74,194 $74,777 $75,377 $75,885 $76,391 
1/1/10 $75,205 $75,818 $76,420 $77,020 $77,638 $78,162 $78,683 
*t2nd Ysen!ean - --­
5th Yr 7th Yr 10'h Yr 12th Yr 141h Yr 161h Yr 181h Yr 
111/08 $72,948 $73,526 $74,093 $74,659 $75,242 $75,735 $76,226 
111/09 $75,136 $75,732 $76,316 $76,899 $77,499 $78,007 $78,513 
1/1/10 $77,390 $78,004 $78,605 $79,206 $79,824 $80,347 $80,868-­
'---~ 
t after 3s)en ean 
Slh Yr 
*--­ -
7th Yr 10'h Yr 12th Yr 14th Yr 16th Yr 18th Yr 
1/1/08 $75,008 $75,586 $76,153 $76,719 $77,302 $77,795 $78,286 
111/09 $77,258 $77,854 $78,438 $79,021 $79,621 $80,129 $80,635 
1/1/10 $79,576 $80,190 $80,791 $81,392 $82,010 $82,533 $83,054 
-­
sen eant after 4 
--- - * 
7th5th lOth Yr 16th12th Yr 14th Yr 18th YrYr Yr Yr 
$78,779 $79,362$77,646 $78,213 $79,855 $80,346$77,0681/1/08 
$80,559 $81,142 $81,743$79,975 $82,251 $82,756$79,3801/1/09 
$84,195$82,374 $82,976 $83,576 $84,719$81,761 $85,2391/1/10 
-~ 
* Refers to the number of years member has held the rank of Sergeant and is not limited to number of years in the position of 
Technical Police First Sergeant. 
APPENDIX B-3
 
GUILDERLAND POLICE
 
TECHNICAL POLICE FIRST SERGEANT
 
Sergeant 1st Year* 
5th 7th 10th 12th 14th 16th 18th 
1/1/08 $70,888 $71,466 $72,033 $72,599 $73,182 $73,675 $74,166 
1/1/09 $73,015 $73,610 $74,194 $74,777 $75,377 $75,885 $76,391 
1/1/10 $75,205 $75,818 $76,420 $77,020 $77,638 $78,162 $78,683 
Sen:~eant 2nd Year* 
1/1/08 $72,948 $73,526 $74,093 $74,659 $75,242 $75,735 $76,226 
1/1/09 $75,136 $75,732 $76,316 $76,899 $77,499 $78,007 $78,513 
1/1/10 $77,390 $78,004 $78,605 $79,206 $79,824 $80,347 $80,868 
Sergeant 3fd Year* 
1/1/08 $75,008 $75,586 $76,153 $76,719 $77,302 $77,795 $78,286 
1/1/09 $77,258 $77,854 $78,438 $79,021 $79,621 $80,129 $80,635 
1/1/10 $79,576 $80,190 $80,791 $81,392 $82,010 $82,533 $83,054 
Ser~eant 4th Year* 
1/1/08 $77,068 $77,646 $78,213 $78,779 $79,362 $79,855 $80,346 
1/1/09 $79,380 $79,975 $80,559 $81,142 $81,743 $82,251 $82,756 
1/1/10 $81,761 $82,374 $82,976 $83,576 $84,195 $84,719 $85,239 
* Refers to number of years member has held the rank of Sergeant and is not limited to number of years in the position of Technical 
Police First Sergeant 
APPENDIX "C-l"
 
GUILDERLAND POLICE
 
DETECTIVE SALARY SCHEDULE
 
Entry 1st Yr 2nd Yr 3rd Yr 4th Yr 
1/1/08 $43,875 $55,010 $58,939 $62,303 $67,190 
1/1/09 $45,191 $56,660 $60,707 $64,172 $69,206 
1/1/10 $46,547 $58,360 $62,528 $66,097 $71,282 
Lon2evity 5th Yr 7th Yr 10th Yr 12tnYr 14th Yr 16th Yr 18th Yr 
1/1/08 $68,779 $69,358 $69,925 $70,491 $71,073 $71,567 $72,059 
1/1/09 $70,842 $71,439 $72,023 $72,606 $73,205 $73,714 $74,221 
1/1/10 $72,967 $73,582 $74,184 $74,784 $75,401 $75,925 $76,448 
APPENDIX "C-2"
 
GUILDERLAND POLICE
 
DETECTIVE SALARY SCHEDULE AFTER 2 YEARS
 
Entry 1st Yr 2nd Yr 3rd Yr 4th Yr 
1/1/08 $45,614 $56,749 $60,676 $64,042 $68,930 
1/1/09 $46,982 $58,451 $62,496 $65,963 $70,998 
1/1/10 $48,391 $60,205 $64,371 $67,942 $73,128 
Lon2evity 5th Yr 7th Yr lOth Yr 12f11 Yr 14th Yr 16th Yr 18th Yr 
1/1/08 $70,518 $71,097 $71,663 $72,231 $72,812 . $73,305 $73,796 
1/1/09 $72,634 $73,230 $73,813 $74,398 $74,996 $75,504 $76,010 
1/1/10 $74,813 $75,427 $76,027 $76,630 $77,246 $77,769 $78,290 
APPENDIX "C-3"
 
GUILDERLAND POLICE
 
SR. DETECTIVE SALARY SCHEDULE
 
Entry 1st Yr 20d Yr 3i'ifYr 4th Yr 
111108 $47,284 $58,420 $62,348 $65,713 $70,600 
111109 $48,703 $60,172 $64,218 $67,684 $72,718 
111110 $50,164 $61,977 $66,145 $69,715 $74,900 
Loneevity 5th Yr 7th Yr lOth Yr 12th Yr 14th Yr 16th Yr 18th Yr 
111108 $72,190 $72,879 $73,334 $74,013 $74,371 $74,977 $75,468 
111109 $74,356 $75,065 $75,534 $76,233 $76,603 $77,226 $77,732 
111110 $76,587 $77,317 $77,800 $78,520 $78,900 $79,543 $80,064 
RECEIVED MEMORANDUM OF AGREEMENT 
JAN I 5;' ~, BETWEEN 
TOWN OF GUILDERLAND GUILDERLPJ':D POliCE DEPT! 
AND 
GUILDERLAND POLICE BENEVOLENT ASSOCIATION 
WHEREAS, the Guilderland Police Benevolent Association (hereinafter the 
"PBA") is the duly recognized bargaining agent for all Police Officers, Sergeants, First 
Sergeant, Investigators and Senior Investigator employed by the Town of Guilderland 
(hereinafter the "Town"); and 
WHEREAS, the PBA and the Town are parties to a collective bargaining 
agreement with a stated term ofJanuary 1, 2006 through December 31, 2007; and 
WHEREAS, the Town has proposed a reorganization of the structure of the Police 
Department; and 
WHEREAS, the parties desire to resolve the issues between them with respect to 
the proposed reorganization in accordance with the policies set forth in the Taylor Law 
and the collective bargaining agreement, have reached an agreement to do so and desire 
to reduce their agreemeI].t to writing. 
NOW, THEREFORE, in consideration of the mutual premises contained herein 
and other good and valuable consideration, it is hereby agreed as follows: 
1.	 The PBA and the Town agree to modify Article 1.1 of the collective bargaining 
agreement to read as follows: 
The Employer hereby recognizes the Guilderland Police 
Benevolent Association (hereinafter "PBA" or "Union") as 
the sole and exclusive collective bargaining representative 
for the purpose of establishing salaries, wages, hours and 
other tenns and conditions of employment, and the 
administration of grievances arising thereunder for all 
Police Officers, Sergeants, First Sergeant, Teclmical Police 
First Sergeant, Investigators and Senior Investigator 
employed by the Town of Guilderland Police Department, 
excluding the Chief of Police and all Lieutenants, and all 
other employees of the Police Department and of the 
Employer, for the term of this Agreement. 
2.	 The PBA and the Town agree to modify Article 1.2 of the collective bargaining 
agreement to read as follows: 
As of June 20, 2007, the Command structure of the Police 
Department shall consist of the following: 
One (1) Chief 
Two (2) Lieutenants, or One (1) Deputy Chief and One (1) 
Lieutenant, or One (1) Captain and One (1) Lieutenant 
At least four (4) Sergeants and one (1) Technical Police First 
Sergeant 
At least one (1) Senior Investigator 
At least two (2) Investigators 
3.	 The Town and the PBA hereby agree to the creation of the job assignment of 
Senior Patrol Officer. 
4.	 Senior Patrol Officer assignment(s) shall be filled in accordance with Article 16 
of the collective bargaining agreement. 
5.	 Senior Patrol Officer(s) shall remain on the Patrol Officer seniority list and shall
 
bid as a Patrol Officer for regular days off, vacation and shifts in accordance with
 
Article 6.3, Article 9.1.3 and Article 16.1.1 of the collective bargaining
 
agreement.
 
6.	 Senior Patrol Officer(s) shall remain on the Patrol Officer overtime wheel
 
consistent with the current practice and procedure.
 
7.	 Senior Patrol Officer(s) shall receive ~additional annual compensation as follows: 
(1) Year one - $1,00.0.00 
(2) Year two - $1,750.00(cumulative) 'j1A.J'..l iO, 1c02 j'75D 
(3) Yearthree-$2,250.00(CUmUlative)'jLGV to (L'01 + '5D() 
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This additional compensation shall be annualized and paid in the member's bi­
weekly regular paycheck. This additional compensation shall be counted for both 
overtime and retirement purposes. 
This additional compensation shall be paid to the members currently assigned as t 
Senior Patrol Officers retroactive to June 20,2007. 
8.	 In the event that a PBA bargaining member serves in the assignment of a Senior 
Patrol Officer in excess of two years and is promoted to the rank of Sergeant, 
his/her starting Sergeant salary shall be at the Sergeant second rate. 
9.	 There shall be created within the Guilderland Police Department, the Civil 
Service position of Technical Police First Sergeant. (See Exhibit "A"). Absent an 
emergency and/or extraordinary circumstances, the Technical Police First 
Sergeant shall not perform patrol duties, shall not be in the patrol chain of 
command and shall not be eligible for Patrol Sergeant overtime. 
10.	 The Teclmical Police First Sergeant shall work a shift of Monday through Friday, 
7:00 a.m. - 3:00 p.m. The shift of the Technical Police First Sergeant shall not be 
changed to avoid the payment of overtime. Technical Police First Sergeants may, 
however, work flexible hours upon hislher request and with the consent of the 
Chief or his/her designee. 
11.	 The Teclmical Police First Sergeant shall receive the following paid holidays and 
shall not be scheduled to work thereon: 
a. New Years Day 
b. Presidents Day 
c. Memorial Day 
d. Labor Day 
e. Veteran's Day 
f. Thanksgiving Day 
g. Day after Thanksgiving 
h. Christmas Day 
1. Martin Luther King Day 
J. Independence Day 
k. Columbus Day 
1. Election day 
m. Good Friday 
The Teclmical Police First Sergeant shall not receive pass days in lieu of the 
above holidays. 
12.	 In the event that the Technical Police First Sergeant works on Memorial Day, 
Independence Day, Labor Day, Thanksgiving, Christmas and/or New Year's Day, 
3 
he/she shall be paid double his/her normal rate of pay for each hour worked. In 
the event that the Technical Police First Sergeant works on any of the other 
holidays listed above, he/she shall be paid at hislher overtime rate for each hour 
worked. 
13.	 The salary of the Technical Police First Sergeant shall be as set forth in Exhibit 
"B" annexed hereto and made a part hereof and incorporated herein by reference. 
14.	 Except as expressly provided to the contrary herein, all other provisions of the 
collective bargaining agreement shall apply to the Senior Patrol Officer 
assignment and to the Technical Police First Sergeant. 
15.	 The contents of this Memorandum of Agreement shall be considered a part of the 
collective bargaining agreement for all purposes, including but not limited to the 
grievance and arbitration procedure contained therein. 
16.	 Any alleged violation(s) of the provisions of this Agreement shall be considered a 
grievance as defined in the collective bargaining agreement. 
17.	 This Agreement shall remain in effect until it is expressly modified or replaced by 
a successor collective bargaining agreement. 
18.	 The Town Supervisor hereby warrants and represents the he is executing this 
Agreement in the name ofthe Townwith the approval of the Town Board. 
GUILDERLAND POLICE 
BENEVOLENT ASSOCIATION 
\ ; . [J l'\ t -v' I ! i' 
By:	 )~l (~ 
Dated: Iv(rl (07	 TOWN OF GUILDERLAND 
BY:~KeIlIlethRUIli ~ 
Town Supervisor 
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